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Pos^-tive self-image, interpersonal effectiveness,, self- actualization, • .there ^s a real 
magic in, these,. Sometimes I've found myself stuck, unable to work for the magic because^ 
someone said,v'*There really is no magic* Forget it!" Or maybe it was the suspicious 
.question, VBut what d9es all that really mean?'' I knew I was right but I never had the 
worlds to say so. Fknew tlmt the .magic could never survive the boundaries of the narrow. 



definition. 

Then .X Jieaf^ the ,5top^ of the elephant,. The elephant has tree trunk legs, fan-like 
. ear^s^^'.a snake- lika nose,, a wall-like middle, and a hairy stick of a tail; in addition, 
he's'gray. ' Well, for sure, that isnit all that the. elephant is; he's' also got eyes, 
ahd^^a^heart, that. beats, and a certain weight range,, etc, But if you find something 
i*it|i maii>^-of the aforementioned features, it's likely, you've' found an elephant. 

The ^lag^c^oll•ectioh wwks the same. Without defining away the jby, spontaneity and 
the^special ''essence of what these goals represent, I've tried to lay out some of what 
it/might laok liT^e when it .happens. Having 'a clear idea of what something looks like 
when it happeps has helped me. .It's helped me to see whether what I ,was doing' was 
actually gccomprishing my desired outcomes'. And it's helped me to ,plan a program which 
more directly addressed the goals I was interested in. I hope that tl\is collection will 
^help claV^Lfy- your own vision ^ ' \ ' > ^ ^ f 



^ USING TOiS: e^LLEOFieN- 



^ Goals are statements of what wejd like to .have happen. Indicators are,^ statements of what 
it looks and sounds like'wh.en it, or a part of ^t happens. (Objectives,Svhich are not 
mentioned elsejvhere in this, paper are. specific statements of smaller steps that can be 
taken toward the goaL.i.^this-coI^Jctipn the gap between goals and indicators. 

. Goals are divided .into their-eojjipbnent areas or subparts. This division is most, clearly 
^ seen in the^jCollection Overview (P;^ 4 ). , Each of the component areas "has at least one ; 
\ separate page devoted to itemizing possible indicators, or ways that growth in that 
^ particular "area might be seen. This format allows users to select goals and component 
areas based on their own criteria. The indicators, too, are Options from among' WJjich 
the, -user will select those few which a're^ most congruent with meaning Ke or slie ascribes 
. to that goal and component area. ^ 

The information presented here is not, however, final^or authoritative. Although an, 
extensive ERLC'computer search of .the literature was. conducted, and still more informa- 
/tion was culled from the, books in the bibliography, h^y own mind, and minds of friends,, 
the, only final authority is the user., Only if the indicator' e?qpresses precisely the^ * 
meaning he/she. had intended should it be used. It .is my hope that this collection will 
be adapted, restructured, used just for ideas or whateve^r else is required for the user ^ 
to arrive 'at 'precisely , the meaning he/she hopes for.: - * 

' USING THIS ' COLLECTION "IN Pt^ING - « - " 

.J)nej^. clarity- about goals, and indicators has been reached, planning to see those indica- ^ 
; , tors ^put Into practice can begin. l lDelieve .that planning to meet goals can take place 
^ "-fo^^^ areas : Structural , .Organizational ,^ Activity, and Respbnswe. - , 

V ^ '^fhe' ^iyctural- area concerns size and location of center', mmber of rooms /^^eeg^apfucal 

placement, ^ staff to child ratio and other rather basic considerations." For moat of' us, 
' 'p the^eJafe the '^^givens'V However, change and growth in these, are'as can, be 'implemented 

:^;'vV<v' . ^ ^ * ' . ; v • *^ » ' . . ^ - 



with an 'eye toward the goals' a program holds. 

The Organization area covers schedules, routines, relationship patterns,^ and, in general, 
how a center is organized to' operate. For some goals, kids working in t^ams is better; ' 
for others, kids, having separate responsibilities is prefera^ble* For ^ome 'goals long 
activity periods are best;* for others, several shorter periods seem mOrc recfsonable. 
TTiis- IS the undcrlying/framework^^ the format into which the c^^ritent (or activities) ar-e 
Maced. . * ' "-"^ ' . ' ^ f / 

The Activity area is* almost self-explanatory. It relates to the activities that are 
planned for the kids'. ' Generally^ i;t represents the area over which we liave the greatest 
conscious control. The idea hpre is simply to arrange activities that, will promote 
griowtli toward the goals that have been set. Often this means sequencing them in a way 
whicli allows for growth in 'smaller ste'ps toward the major goal. 

The final area is Responsive . It concerns the staff -child relationship, and involves 
responding to kids in words and actions in a way which will support 'your stated ggal. 

WARNING . • . ^ • 



In using this material, however, there are two things to be cautious ab'out. The first, 
thing €o avoid is interpreting indicato^rs too literally. On'e indicator for self- 
confidence (see Collection Overview) is a decrease in the number of -times staff .persons 
hear tlje words. ''I can't''. Stuffing the staff's ears with eari:)lugs will decrease the 
.number of .times they hear -the indicator, but it completely misses the intention of the 
component area (self-confidence) . There is a connection between the indicators and the 
goals and the component areas. Checking to see that that relationship remains intact 
should help eliminate many instances of too literally interpreting these indicators. 

The second hole to avoi^ stepping in is trying to do too ntiich toa^fast. I recommend 
selecting those goals and indicators of interest to the user, and then prioritizing these. 
Working on a ''limited riumber of goals at a lime eliminates a great deal of inter-goals 
conflict. Md those are my only two cautions to using this material: (1) the indicators 
should not be used "out of context'' and, (2) wrking on too many items at once becomes 
confusing. ' . ' ' ' . 

PUTTING IT ALL TQGETIIER -, ' ' . '' . 

Obviously, goals,''component areas, and indicators make most sense when used in conjunction 
.with an pngQing change process. Jhe flow cliart following depicts. the process with which I 
am most familiar and comfortable. (See following page) 



Pin t, go^ls need to be determined. Goals reflect the personal 
•priorities of individuals, centers and programs. ^ 



Thei indicators need td be specified. IVIien the goals are similar to 
thos,e o[ ^^ke'}<]agiQ Confection (see Collection Overview), the suggested 
ind^ators'may make this specification task easier. Once indicators 
havefpeeh^ specified, their frequency can be observed and* recorded as 
the base rate. 



Third, a plan to effect 
indicators needs to be 
such a plan mociLfitatipi 
''Using This Collection 



'produce, teach or elicit these goals and 
(^eveloped. You will recall that in developing 
can be made in each 6f four areas. (See 
n Planning".) ' , y * . 



Tlie plan is* ijnpla[nente<J..' 



' UsArig. f he ihdjbeltprs specified in step- #2 observe and record again, 
this' ra^e; pjaif ibe comp/^^ with the base. rate. The success of the plan 
•can. b^'^easured by the rate of the change. 



er the data, lias been ^alyzed„*revisions can , be made which reflect 
i,the reality, of the* mdiM<iual center or child. ' 



COLLECT I ON mRV LEW' 



Accurate and Positive, .Self-Image 
component§>*^ . 

. .-A-r -S^LP^STEEM' 

B. SELF-ACCEPTANCE • 
C; AWARENESS 'OF^E'LF 
• D. .SELF-CONFIDENCE ' • 
r-. qPONTAN^n-fTV - ' 

Interpersonal EFFEcf iveness 



COMPOMENTS: 

A. QPENiCO^UNICATlON ' ' , ^ " 

- b-. emphatic. capacity . . 

c. interpersonal problei^ solving. -and negotiating skills 

•d. awareness and respect for i ndividual differences 

■ e. intimacy . • . 
f, sensitivity to others 

Sel"]^ Actualization , ' / • ' " " • ' 

"component^: ' . ■ ' ■ ■ 

* A. THE DESIRE XO^eJmL THAT. YOU CAN B^"^ 

' B. THE DEVELOPMENT OF A MORAL FRAMEWORK' , • , 

C. .CONSCIOUSff^S OF" CHOICE. . ' . 

■ D._ ABILITY TO. :G EN ER ATE ALTERNATIVES 
E... PROBLEM SOLVING 'skills 

'N F, INDEPENDENT LEARNING ABIlI" 
G. RESPaNSIBLE FOR OWN ACTIONS 



MAJOR-GOAL:. 
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ACCURATE' AND POSITIVE SELF-IMAGE 



COMPONENT AREA:. 



SELF-ESTEEM 



INDICATORS 



STRATEGIES TQ EFFECT GOAL 



Growth in -^his- area might be seEn in: 

^ [Pick tho&t ijou i$£e€^app.C(/)* 



INCREAS'lS IN - . ' 

' • ■ >. . . 

Accepting help from teachers or peers witHout 
feeling injured or threatened. 

^ '• ' 

Accepting praise or commendation without giggling 
or becoming embarrassed. < 

.Answering' direct questions Without hesitation. 

Showing Appreciation when- help is offered or 
given.. * I 

Voicing few ornp negative criticisms of others, 
unles^^asked . . ' 

Qraisijig others^ without showing feeling of being 
threatened or inferior. 

Praising others v/ithout showing feelings of 
guilt, envy,- or fe'ar. 

Displaying work or creations with pride, and 
witholit hesitation. 

Helping others without showing* disdain or one- 
up-n&nship. • ^ \ 

Helping others without being a.sked. 

INClDENcfES OF OR A'BILITY TO - . " 

Initiate activities or take on tasks \yhen the ' 
situation requires (spontaneous ' leadership) . 

'Initiate CQnve^ation or^ otlier social- inter- 
;pe;:spn4l relntionship or interaction. 

Admit errors. • ' , 

Ask help fi:pm» teachers when needed. 

Ask help fifom peers when needed. 

*V\sk for" praise or approval^when need* is felt. 

Offer criticism constructively and without 
offending the receiver. 

Ask fox. feedback or reactions to behavior. 



What will I do to encourage this kind of 

^ GROWTH? • . 



CHANGES IN THE CENTER STRUCTURE 



CHANGES IN THE ORGANIZAT 
WEEKS^ 'AND MOt^THS 



I(3n of THE DAYS^ 





ACTIVITl)fS.,OR SERIES OF ACTIVITIES I WILL 
PLAN 



SOME SPECIAL WAYS I WILL f^ESPOND TO 
SITUATIONS ■ ^ • ■ • ' • 



ERIC : 



MA-JOR GOAL: 



•accuratej\nd positive self-image 



COMPONENT AREA; 



SELF-ACCEPTANCE 



INDICATORS 



STRATEGIES TO EFFECT GOAL 



Growth in t.his ai^ea might' be seen in; 

{Tick ■tko6'^ ijou (ttol^apptij] 



INCREASES IN T •• , - - • 

Sharing personal exp<Lienccs with o'tjiers. 

Sharing here -and-now feelings with others. ... 

Expressing confidence in his ability to .deal ^ 
with problems, even^in the face of failure 
gnd setbacks. 

Resisting -the efforts of others to dominate him. 

Stating personal needs openly, directly and 
clearly (e^,g. ''I need to -kick' something 

■ DECREASES IN - ' ' ' *' . 

Spending undue time worrying .about what is 
CQping toiBorrow, what has liappened in the ■ 
past, or what is taking place in ^he present. 

INCIPENCES OF OR ABILITY'TO - ' ' p 

See^ahd portray him/herself in words, pictureV, 
etc. *as being liked./ \^ * • 
wanted ' " / , 

acceptable to others 
' capable 
. worthy 

Express attitude of .equality with- others as a 
^ . person, ^not superior or 'inferior, irrespec^ 
tive of the differences in, specific abilities, 
family backgrounds, or attitudes of others 
toward liim. V .. . 

' , Express that he is a person of interest and 
value to.otlDsrs, least to those with whom 
• he chooses tp associat'b.' ^ , 

Accept praise without the. pretense of false 
, modesty and Compliments witliout feeling . , 
guilty.^ . . . \ ' 

Express that others may 'have^ mor^e experience - 
ancl/or skill'in a particular area and exhibit 
• aji openness to learning from that 'person. , 

* \ccept the idea^and admit to others thatlie is 
. .capable of feeling a wide ^j'ange of 'impulses 
and desires, ranging from being' angry to' 
Jj^-^ng loving,, from being s^ad to, .being happy, 

; ERIC \ ^ (continued) ' - ' : /. 

,hmimiyrnr[Tiaaa « ' ' • ' . > 



What will I do to encourage, this k'ind of 
; GRovmi? 



CHANGES IN- THE .CENTER STRUCTURE 



( 



CHANGES IN THE ORGANIZATION OF THE DAVS^ 
WEEKSj AND 'months / 



ACTIVITIES OR SERIE'S OF ACTIVITIES'! WILL 
PLA-N . ' ' •. '• \ 



SOME SPEC I AlJ WAYS I WILL RESPOND TO 
SITUAxijDNS ' ■ ^ . , 9 



7 .. 



GOAL: 



'ACCURATE AND TPOSITIVE -SELF- IMAGE 



COMPONENT AREA:. 



SELF-ACCEPTANCE (contQ 



, INDICATORS 



STRATEGIES TO EFFECT 'GOAL 



Growth iw this area might, be s^en in: 

■ [Vidz tho6(L ijQix itol a\^tij] 



INCIDENCES OF OR ABILITY TO - 
incidences Q¥ PR ABILITY TO - • 

from feeling deep resentment to feeling deep 
acceptance. ' • ; ■ 

Enjoy himself in a wide variety of activities 
involving v.-ork, play, creative self- 
expression,' companionship, or loajping. 

Show sensitivity to the needs of others, to 
accepted social customs, and particularly 
to the idea that he qannot enjoy himself at 
the expense - of "others . 

Express his belief in certain values and 
principles and is 'willing to def ind them 
even in*' the; face of strong group opinion. 

- Feel personally secure enough, however, to - 
modify them if new experience and evidence- 

* ' suggest he is in error • - 

Act-^'on his o\\ti best judgment without feeling ^ 
excessively guilty or regretting his actions 
if others disapprove of what he^has done. 

Express "a feeling of physical adequacy. 




ERIC 




What will I do to encourage this 

GROWTH? ". 



KIND'OF 



changes in the center structure 



CHANGES IN THE ORGANIZATION OF THE DAYS^ 
WEEKS, AND MONTHS 



ACTIVITIES OR SERIES OF ACTIVITIES I WILL 
PLAN 



SOME SPECIAL WAYS I WI LL. RESPOND ;'T0' 
SITUATIONS 



♦ ■ ' 



8. . ' K 



.MAJOR 'GOAL 

COMPONENT AR^A:. 
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ACCURATE AND POSITIVE, SiELF- IMAGE 



AWARENESS OF SEt'F 



INDICATORS 



. STRATEGIES TO ^FFECT GOAL 



Growth IN this area might^be seen in: 



INCREASES IN - 

Congruency b&t\N/een' child's answers and otl^er^s 
answers to questions .about child's appear- . 
ahce, attitude, behaviors, and personality" . 
(e.g. Is child (are you) a 'happy' person?). 

\ccurately gauging* (guessing) the effect of his/ 
her behavior on others in his/her peer group *^ 

INCIDENCES OF OR ABILITY Tp' ^ 

Praw picture - of self (or create otlier represent- 
ation) using appropriate eye, Rair and skin 
coloring. ' , ^ t 

,Accurate^y>tate physical size in -relationship 
; to otji^rsc , * . 

X^ame partk .of body.. • - 

itate the/'feeling he/shQ is experiencing. 

State those things he/she can accomplish or 

influence-. 

* 

Statg .those things he/she is not .yet capable of. 



X 



What will I do to encourage this kind of, 

GROWTH? ' • ♦ ^ 



GHANGEB^N THE CENTER STRUCTURE 




CHANGES IN THE ORGANIZATION OF THE DAY.S^ 
WEEKS, AND MONTHS 



ACTIVITIES OR.-SERIES OF ACTIVITIE's L WILL 
PLAN . . 



SOME SPECIAL 
SITUATIOW,S» ,V - '/ 

\ i 

^ '0 



I 



I WILL RESPOND TO 



■yi: 



'■1% 
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MAJOR GOAL:. 



• ■ . ■ -9- ■ 
, , ACCURATE AND POSITIVE SELF-IMAGE 



. COMPONENT AREA: 



SELf- CONFIDENCE 



INDICATORS 



STRATEGIES TO EFFECT GOAL 



Growth in this area "might be seen- in: 

— \Vlt\i .Limit you 6' eel appltj] 



-What will I do to encourage this kFnd of- 

•GROWTH? . - ' ^ ■ 



increases in - * 

Starting new projects with enthusiasm. 

fchdency toward self-praise; speaks positively 
of self. 

Exploring new ideas or a,ctivities openly even 

when not fecling/patticularly "enthusiastic" 
. about it. ... ^ . - - 

DECREASES- IN 
Saying "I can't". 

i.ooking at or consulting with otliers before 
'acting. 

INCIDENCES. OF OR ABILITY TO ~ 

''Experiment with new behaviors/new goals. 

;)escribe failure as an integral asjpect of the^ 
learning process. ^ \. 



i^articipate- in group (Jiscussions. 

Fake responsibilit)^ for directing a discussioit 
group when requested. 

Initiate' discussion ^n group situation. 

Initiate . interaction with peers. [ 

Enitiate interaction with adults. 

Contribute* information to group decisions. 



CHANGES IN THE. CENTER STRUCTURE 



CHANGES IN THE ORGANIZATION OF. THE DAYS^ 
WEEKS,- AND MONTHS ' ■ 




ACTIVITIES' OR'SERIES OF ACTIVITIES I, WILL 
PL'AN • . ■ • - ' 



SpME^SPECIAL WAYS I .WILL RESPOND TO 
SITUATIONS ■ - X ■ • - : 



ERIC 

'hriin;iiimr[Tiaaaa 



Id 



■ i 



MAJOR ^^G^L: 
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ACCURATE and' POSITIVE SELF-IMAGE , 



COMPONENT AREA: 



SPONTANEITY 



INDICATORS 



STRATEGIES TO ■£ FFECT^ GOAL , 



Growth in this area might be* seen in: 



r 



INCREASES IN 

J[^ughing:'' \ > 

Crying . ^ 

Dancing. . ' * 

Singing. ' ^ ^ ^ 

Responding without checking for other's reactions 

^^miling. ^ ^ 

Touching other peers with affection. 

Stating 'his/her own feelings while experiencing 
them. ' • 

Participating and/or experiencing type b^ehaviors^ 

^DECREASES IN " 

/.itting/cross legged, 
.'.ross armed position. ' 

Observing ' type behaviors (remaining separate, 
looking/, listening, taking notes, sitting 
while others play, etc:). 



9,. 



id 



111 



What will I do to encourage this/kind pf 

GROWTH? 



CHANGES IN THE CENTER STRUCTURE 

i 



CHANGES IN T^E ORGANIZATION OF THE DAY.S^ 
WEEKS^ AND MONTHS 



ACTIVITIES OR SE.RIES OF ACTIV-ITIES t WILL 
PL-AN; ■ -N. • ' * - ' ' 



SOME SPECIAL WAYS I WI'LL RESPOND TO 
SITUATIONS 



< 



* .?. 



MAJOR G.OAL:_:: 



•- ■ INTERPERSONAL '^FECTIVENRSS 



COflfONEI^'T AREA:. 
4 



OPEN COMMUNIQATION 



INDICATORS 



* I ^ C 

STRATEGIES 'to EFFEcV GOAl- 



Growth in this- area' 'might b5 seen in: 

■{Pidi'.tlioAQ. yoa iJ'eeC appttj) 



INCREASES IN 



">WhAT will . I DO to encourage .THIS Kli^D OF 

GR'bWTH? 



Listening to others in an understanding way 
(without interrupting)'. J" 

Discussing feelings with others; ^Uses feeling ^' 
words. (See attached list of feeling words.) . 

Describing/restating/reacting lo feelings of 
' others. • * . 

explaining actions upon request. 

Accepting expressions of^ affection and warmth 
from others andteffering same to others. 

Seeking cooperatwe (open) relationships with ^ 
peers. ^ • . 

Physipally touching others manifesting care, ' 
empathy, or affecl;ion.. . ' ' 

Supportive J statements and acts. 

Sharing reactions aS closely (in time) to the 
behavior that aroused him/h\sr'as possible. 

%king specif ic . confront ive statements rather 
than ■ geii^r|BL (e.g. "You bumped jiiy cup^", 
rather thdn "You never watch where you're 
.goin^."). .* . 

Making tentative cbnfrontiye statements rather^ 

than' absolute (e.g. "You seem unconcerned ' 

about Jimmy.", rather than "You don't give a^ 

. dainn abput Jimmy and never will.").. ' ' • 

• • 

Making informing confrontive, statements leather 
thari ordering (e.g. liaven't finished yet.",^ 
rather than "Stop interrupting^ me!-") 

INCIDENCES OF. OR ABILITY TO '/ \ 

Self -disclosure. ' 
Make behavior descripti(^>ns. 

Make personal statements. ' 
^lake relationship statements.- • " ^ 
. :Hrectly describe his/her 'feelings. ' . 
\'Dnverbairy express warm*th and liking. * 
Q (continued) *' . • 

ERIC . • ; . .. ..■ .12 



changes in the .-center structure 



CHANGES IN THE ORGANISATION OF THE' DAYS^ 
WEEKS^ AND MONTHS . , ^ ' , 



ACTIVITIES OR SERIES' pF 'ACTIVITIES WILL 

P-LAN - . ; . . - ' ' .■• 




SOME "^SPECIAL WAYS' I WIL'l' RE^OI^dTtO 

situaYions 



4 









' rhKPnk^MT '^-Q^'k ^^^^^^^^^ - 


• * 'T"'^ ♦ iK'>'' '^^' \^^^ • : " :'';>»»v,^j';U'V»'^il.>* — \ — : — : ' ■ 


• ^ ^ - - • ' ^r^t- ^s, r i A] 


)5V^;.*i\ • tSTRATEGIFS'TO FFFFPT r:nAi , 




V — ; — \ ' 

...WHATlWILL 1 DO TO ENCOURAGE THIS KIND .QF 








* . :^ — r^T^ 

CHANGES IN TH£ CFN-TFR STRlIfTIIRF 


yp^^Jt^^^y^^ '"t 0 ; 0 1 ner s . ' ■ ' ,f - ,^ v • 




'_4^§;rper c ep L ipn ^iigck- -ox trie o tner -s^^sci-a^n^^v: vj 




i^tr/tSlgiSvledge th^^ other'5 strengths... .... ' 




Express acceptance of the-other person. 


... - «^ . . • r 


Demonstrate ui^der standing. 




Negotiate for meaning... ' ' " 




Use 'evaluative response. 


LhM^^^btb iN 1 nt. UKGANIZATION OF THE DAY^S^.,. 


^ Use interpretative response. ^ 


WFFI^'^ . ' Awn" MntvlTf-TQ * - -V-*^^'' - 

■ ' • • ' :•- < ' 


Use supportive* response. ■ ^ ' ' 




Probe for meaning. ^ " 




, Giftfrorit the other person. ^ • " 




Utork to buijd trust. * ' , 




^Jbde^ his/her vision of ideal behavior. 




^ welcome comments about behavioi;* fr6m others. 


# * - • 
• 




ACTIVITIES OR SERIES OF ACTI VITLP:^9'«*!^^W^ 


■ « ' ♦ 


PLAN ^ . ';'>-^''-^''* " . J 






* . *.*'.' * 




• ' '• ' • •. .■ ■• ■■ t 


SOME 5PECML fA^l/''^^/ ILL RESPOND TO , ' 




SITUATIONS ' ■ . ^ . 


, . V - . - • 

ERIC ' -. •.. ■ 


v. 

' ' ' / . \ . * ' ... 



"J* »? 1* 



Abandoned 
Aclequnto - 

j\f&^c txonctte 
Annoycd^^ . • 



B-ad 

Beaubif ul 
' * Retr<:ycd ' 
,^,1?^" Bitter J 



- CnpabMv 
^' G^ci;;;) t X V a t e d 

Charmed 

5orful 
Chil^Jish 
\ C) evor * 
' Corrbali^vo 

Conccrnof d 
ConI*U53od 

Cruel ' ^*>:ir 

Culpc^blr 

Bocr-'itful 
j;rrIV:3tcd 
DelirjhtPd 
Dor i reus 

' Dcsl rue hive', 
Deioivrrlued 

\ i)iivlM dm i: , 

Di^cCco 'ii/^uLed 



Disturbed 
Dcrniiiated 
Divided 
' DObiouG 

• Ec'Cjer . ' • 
Ecsi'.utic 
Klcc trifled ' 
Empt'y, . 
Enchontccr " '. 
Encrqciric 

...Enerv^-Jted 

• Eh -joy 
EnvioU'S 
Exci ted, 
Evil* 

Exs: prr ':ted 

• E>:h'^u^:.tjd 

Far.cinritcd 
' - Pa-uninq 
FccU^f u'J 
Flustered . 
liL>n 



V 



-11- 

LIST OF FEELINGS ^ 

Inf citu34:ed 
Irifyriated 
•'"IriGpired ./* 
Intimidcited, 
Lsol cited 

'Jealousy 
- Joyo'uf} 
Jumpy . > 

Kicky 

Kind 

Keen* 

Laconic 

La::y^ 

Lecherous 
Left out 
' iJi cent ecus 
Lonely 
Ucingihg 
Lovin*g( Iq-vg) 
Low 



II 



m 



'Prim 
l^ri:.;sy 
J?r6ud 

' Qu a rre Isomer/ 
Oueer ^' 

Rage' • 

Rupture 

Refreshed 

Rejected 

keio.xed 

Relieved 

Rcnorse 

Rej^rtless |; 

Reverent 

He\/arded • 

Ricjiiteou 



Uqiyl • ^ \ 
UiK-*a|y . . V 
Unh'^ttle,d. "^^ : 

Vib/i|nt . 
Vehe;me*nt • 
vitCl/vitality 
V.uliSercible • y-. v 
VivgcLbus .r- * 

V\Ciclced ' 
Vioi]^crf'Ul/>-' 

-V/er^iy - ' 
Wor%:,y( icd)-' 

Z^ni(^ 



■V ■ 

^4 » 



Lustful 




Full 
Fury 

'Gay' 
Gl-tl 
Good 



Sad . • 
Sated" 
Sati'.: f ied 
Scared 
ScroK'ed up 
" Se'rvile' 
Settled 
Sexy 

Shocic*3jf -' , / 




ERIC 




rio*]. r.ibl«! 
,- Huri^ • 
'Hy!;t^ric\3 



U».C»M 



'0 • if. 



. S.TRATEtS-I ES TOl" E^'ECT GOAL 



, I'Ihat,, wi ll'J; p.o to ENCOURAGE ^THis'^j<,mp gf^i' 




i%<::-i>.'>/->'>.V/r-.'. -A '■• 

* .^v 




ACT rv I TI E:S; jOf?' >ErM^S.-ACT li I T I eV r 'WI LL 



•sVm^' • ^spkcm: WAYS _ I w ;.LL .REsVowK !rj3 ; J^;.. 1 
S|JUA^>IO^^S:, • ^ ■\-^^^£<-:./r'-''-'''-.'^-^v 



>S^tlA40R -GOAi : - L interpersonal eff 



r 



>?/• ■■/■n«j/JR -GOAi: 



EFFECTIVENESS 



.^^'j^cSiPeiN ENT AREA: INTERPERSONAL PKOBLEM SOLVING AND NEGOTIATING'' SgflLL: 




SEEN IN: 



STRATEGIES TO EFf ECT- GOAL 

^ 



What WILL I do^to encourage 'this ki;nd"of 

GROWTH? . 



iyec^y stating feelings in relation to pro- 
• 'bi'em.' ' / - , . V \ 

^frectly^s^a^t^^^ problem behavior^ interfei^es 
/^•*\at'fi p^fe^^ goal, attainment. 1 

>%iVteiiiri&<^ (See supplementary^^list) 

')fex^ingi to>^gen^rate alternate/optional solutions. 

"Ij^alu^tdng options interest in oun and \ 
^ >'ofhei^i:s aeeds .dnd goals. * 

W:illirignesS-^4:o' work through problems to agree: 
v-jnent,.*.-^ . // ' . ; " ' 

■Ghecking'. perception of accepted solution. 

' ' / 
.DECREASES IN - . / 

-Crying, hitting or other .mal- adaptive behavior - ^ 

whin frustrated • ' ^ 

' ... 
Asking 'teacher' tor^golve problem. l/\ 

Hitting , kicking ,^j|^ysical abuse . v ' 

Shpiiting,' yelling,, naiiie calling, verbal pbiise". 

•iKtlDENCES dl^. OR ABILITY. TO - 
Reach compromise agreements. ; ' . , ^ 

State'/peirsonal needs and desires openly and 
;y directly. ' ■ / 



CHANGES IN THEIXEMTER STRUCTURE 



CHANGES jjsf THE ORGANIZAf^ION OF THE DAYS^ 



v,.;ANQJi0NTHS 




ACJ/VITIES OR/SERIES OF ACTIVITIES I WILL 
PLAN ^' < 



SOME^'SPE<riAL.-Wie^YS I WlLl RESPOND TO 
SITUA-Tlof^S v< ' ..' -.V '■ 



rERJC 



V 
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.•feRPERSONAL EEFfeCTIVENESS- 



COMPONENT AREA: 



INDICATORS 



Growth in Tjais .ar.ea,, might be seen in: 



AWARENESS AND RESPECT FOR INDIVIDUAL DIRFERENfcES ^ ' . - , 

. '. STRATEGIES TO EFFEd^CNOAL 
^n-r—' -—■ ^ 'v.. 



INCREASES' IN - 



■■Stat|j;g goals! (desires) "which other ''children 
' . hjavh "that- .she/he doesn't. . j 

Stating goals (desires") ^iJhich she/he has which 
others don't shareT • ' , 

Exploring differences to better understarid them! 
* >' 

DECREASES IN - 

Name calling.- , • * - 

.INCIDENCES OF OR 'ABILITY TO' ^ ' • " ■ 

Profess or demonstrate the^attitude ttiat while 
others may have different goals - both their 
goals and his/her -goals are Ok; \ - - 



, What will I do to encourage THiis^xii^D of' 

growth'^: . ^ 



CHANGES IN THE" CENTER. STRUCTURET^ 




V 



changes in. the £)RG'ANI,ZATI0N of' the -DAYS., .x-. 
WEEKS., AND MONTHS - ~> • ' 



|awitie5 or series. of activities i 
Plan . 



WILL. 




SOME SPECIAL WAYS .;L WILL' RESPCfl^lD fo' 



SITUATIONS 



M0OR GOAL I _ 

.ie.OMPONENf-ARE'A!. 



■/ INTERPERSQm EFEECTIVENESS 



^1 



■ INTIMACY 



■■■■ l-NDI.CATORS 



> . STRATECrES TO EFFECT GOAL 



Groi«ith in;"this area m^wi be seen in:. 

./" [Vlck iixo6t Ljoa Udl apply] 



What WILL I do to encourage this kind of 

' ■ GROWTH? 



INCREASES IN " ■ . / ' 

Malting more'fe^tim'g statements toward the bottom 
" ;cio-£ .this"^scale:{_l'/ ' ' ► . ', 

' ' - /■ • • tz£U>t 



CHANGES .IN THE CENTER STRUCTURE 



To P-c4ca44 



Tells you hoW jane felt abpiit ^John, 
neither person being present. 

Tells you how Jane feels about John, 
neither.p^^ being present . , 

TellSv ySw his/her. 'past feelings about - 
Sajn;^v|lo.is ndt present. ^' " * j-^ 

Teir$.[^©u his/her present feelings abouV^ 
Safti/Mp is ^6 1 .present. , . ^ 



Tellsi fou his/her past fee-lings about you. 

Tells you .his/her present feelings about 
you,, - ^ - ^ * . ' . 



Vote J 



CHANGES IN THE ' ORGAN I ZATION OF THE DAYS^ 
WEEKS^ AND MONTHS . 



To. P-c4ca44 



tliiUCIDENCES, OF OR ABlllTY TO - i 

Xry. , ;" \'. 

Jfold haiKls.-, ' r .'. ■■ 
Sit doser, than 13" in'dpen area, 
''vlaintain eye .contact, ■• • ' 



ACTIVITIES OR SERIES OF ACTIVITIES LWILL 
PLAN 



SOME SPECIAL WAYS I W'ILL RESPOND TO 



SITUATIONS 

■ V 



10 



' ■nM^ 60AL:-1 
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INTERPERSONAL EFFECTIVENESS 



- COMPONENT area: 



SENSITIVltY TO OllERS 



1 

INDICATORS 



STRATEG I ES' *T0 EFFECT -GOAL 



GrOWTh/iW THIS AREA KIGHT BE SEEN IN: 

^{Pfcfe. .t(w6t ijou itdt apptij) 



What will I do :ro encourage *thij kind of 

' GROWTH? 



INCREASES IN - ' 

Asking others to contribute their feelings,, 

Accepicance and tolerance of similarities and • ' 
' di/fferences. 

Helntulness and sharing. • « ^ 

Seeking solutions which benefit all involved.^ 

Seeking to increase other's self-esteem. 

Mentioning welfare of others v;hen making 
/ decisions. 

Offering -to share and cooperate. 

I/!elping another. , ' . 

t^raising another.. \ r * ^ 

DECREASE^ IN*'" . 

Destruction of peer's.^'pro|Der-ty. 
Destruction of public. -property. . 
Making disparaging (put-dowh) remarks.. 
Threatening another. 
Making ''a face*' at another. 
Interrupting. ^ 
Taking or damaging property of another .^^ 

INCIDENCES OF OR ?\BILITY TO - ' ^ 

*-5^4^ress concern about tfie well being of others. 

Modify behavior;' in response to ariotlier;l5 dis- 
comfort. . ' ' , '* * 

Rephrase/paraphrase both negative and positive* 
feelings directed at* him by others. ' 

Identify an event as . internal ^ or external;, as--" 
a feeling; thought;, or behavior.* 

Discover and Say verbally if another.' s thoughts 
are pleasant or unpleagantu . I 

OilCdYer . arid say verball>^ if another's behavior 
is constructive or destructive . ^ 
O / ■ (coritinued?)-, 



CHANGES IN THE CENTER STRUCTURE 



CHANGES IN THE ORGANIZATION (^F THE DAYS, 
WEEKS,, Af^lD MONTHS' L: • / 



ACTIVITIES OR SERIES OF ACTJ.V'lTIES I WILL 
PLAN • ' ' . ^ • • " ' 



•J. 



SOM^ /PE.CiAL WAYS I WILL RESPOND TO 
SITU/fej'effiT 



'19 * V..- 



MAJOR. GOAL: 



-19-,. . 

Interpersonal effectiveness 



COMPONENT AREA:. 



SENSITIVITY TO OTHERS (continued) 



INDICATORS 



/ 



STRATEGIES 'TO EF^^ECT -GOAL 



Growth in this area might be. seen in: 

[Pick thU^ii you (Jeee ap/j^yj 



INCIDENCES OF OR ABILITY JO - 

Know about and describe similarities and / 
differences ISi people. 

Choose another. 

Touch and hug another" 

Contribute information to group decisions. ■ 
Initiate positive physical contact. ^ 
Agree (support) with another. 



- 1 



\ 



20 



WRAT WILL I DO TO ENCOURAGE THIS KIND OF 

GROWTH? . ^ • ■ ' • 



CHANGES IN^THE CENTER STRUCTURE 

' 7. . 



CHANGES IN THE ORGANIZATION OF THE DAYS^ 
WEEKS., AND MONTHS . .> '. " 



ACTIVITIES OR SERIES. OF ACTIVITIES I' WILL 
PLAN . • ,' * • 



SOME SPECIAL^WAYS I WILL, RESPOND TO . . 
SITUATIONS 



MAJOR GOAL:*. 



. -20- 

SELF-ACTUALIZATION 



.t 



COMPONENT AREA: 



/THE- DESIRE TO BE "ALL THAT XOU CAN BE" , 



INDICATORS 



STRATEGIES TO , EFFECT -GOAL 



GROWTH' IN THIS' AREA MIGHT BE" SEEN IN: 
{Htk tko6Q. ijoa f,2.<il. apply) _ ' 



What w-illM do ^o 'encourage this kind of 

GROWTH? • ' f 



increases I-N '■ . ; 

Spores on Alschule'r' s' Achievement Scale, \a 

Volunteering io\ new activities, * . ' . 

L-ngaging in self -teacliing, tasks, ^ 
-Concentrated attention: 5pan - . 
-C^ say what has been learned 

Vocabulary, ' ' 

Making ''feeling statements"' about an increasing;- 
ly large number of things/ '\ ' 

Lxpanding the number of things s/he feels s/he 
can do competently, , ' ' . r 

Lxpanding the number of behaviors s/he can do. 

Setting- goals higher than s/her dan ♦attain \ 
rather than lower than s/he^ can attain, ; 

Seeking answers tq own .questions, 

'Hie 'number of different activities s/he engages 
. in each week. 

Seeking independent work..' 

Seeking the "hardest" of- things to do. 

INCIDENCES OF OR "aBILITV TO""- 



CHANGES IN THE" CENTER STRUCTURE 



7' 



fHANGES^^TllE' ORGANIZATION OF THE DAYS^ 
•EKSyiANDTONTHS ■ ' ^ 




-IN- 



ACTIVITIES OR SERIES OF ACTIVITIES I WILL 



PLAN 



Ask adujLt^ tp, aliow;^ him to try hew behaviors 
;^ and new activities, • ^. 

Niake decisions for growtli rather than *safety, 

Engag^ in both group'^and solitary 'play, • ^ 

Grig^ge in .bbth leading (initiate activities . for 1 : 
other children) and folJ.owing (go along with ^ 
^ctivitiesf other children plan) behaviors, 

\i\cCiuire and continue to acquire knowl edge ^ and 
^ skills that aref personally ""meaningful. ^ * 

< Express perception pf 'mistakes ' as ' positive;^ 
integral to leamiilg; Hot 'as s^lgns of inad^'qu 
acy. *, > • ' ' I. 
,State plans for. future growth 
State immediate past grojrtlt or accomplishments. ' 



ERIC 



SOME SPECIAL WAYS I WILL RESPOND TO, 
SITUATIONS V ..." 



21 



'1 



INDICATORS/i*..- 



STRATEGIES Kl^EFFEQt GOAL 



6r6WTH in' THI'S AREA MIGHT BE SEEN IN: 
INCREASES IJ " 

Progression along Kqhlberg'% Stages of Moral 
Development : ' 

I. Pre -Moral 

A.. "Seeks^bJjdy to avo,id punisliment 
• -^iB. So^ks to^atisty, personal needs. 

Ij. Conventional Role Cdhformity 

C. Seeks,. approval' by pleasing and helping 
others,^ \- \ ' ^ 

D. Seeks- to do -^'duty'\ respects authority 
\ and social of der f oj:* o\vn sake. . 
Se If- Accept ed'MMl Principle 

E. Seeks to restriicture ililes,^and expec-^ 
■t^tions, tD ift'aximisis plea^ur^' fdf.gll 
""parties. _ /' ' . ^ ^ 

,F. Seeks 1:0 base deaisions.- on' conscience 
aflcf jnJtual f espcct7'ancl trust-. 



UREASES IN 



Apath)^ - not interested;'.^going whichevc^r way, 
. the [Vorld 'Vills". ' - ' 

lightUneSs - interest in.man)^ things for. 
fleeting moments. * - - 

Uncertainty t /seeming infc^pable.of.fmaking ^ ' 

* decisions. , -"^ 

Ihconaiatency - inv-olv^ent *i7i mutually in- 
consisVen/ patterns*^ 

Drif tineas/- planles^s and unenthusiastic drift- * 
ing froWthis to tjiaty * ■ ' -w 

)^£rconfoi\iiing - just' doing what the, ''crowd" 

'hesr-jl ■' .. v; .V- ... 

'Ove\- diss.eikic^n -• always .;4aegatiye/never positive. 

Role playina- posturing. - pretending to'Jje 
something dlsfec bul'ly, jclom, &td\'- \.. ' \ . 

*¥n.bm'' MthS), \mQn '- \kd.iiu> 'and Ttb.ckLng '- f ' 



ERIC ^ 



What will I do to encourXg^e this -kind of 

. . GROWTH? " 



CHANGES IN THE CENTER STRUCTURE \ 



i) . . • . • 

CHANGES I Nj-.THE ORGANIZATION OF THE/DAY^, 
weeks; and MONTHS. 



ACTIVITIES OR SERIES OF ACTIVITIES I WILL 
PLAN ' ■ ■' 



some" SPECIAL. WAYS J wiLL RESPOND TO 
S.ITUAg-ONSv' ■ . - • 



4 • 



MAJOR GOAL:. 



-22- , . 
SEJ.F-ACTUALIZATION 



COMPOMENT AREA:. 
\ . INDICATORj 



' CONSCIOUSNESS OF CHOICE 



STRATEI3IES JO EFFECT GOAL 



Growth in this area might be seen inj 



INCREASES IN - 

Using the phrases."! choose, I would ,like, "'I . 
•^juvould^ rather'*. . " ^ 

D'ECREASES jy^- . ' ' , ' • 

llie use of t?ho plirgses "U^iat's to dp, Isn't 
there .anything fun*'^ etc. 

Depending on, or asking the teaclier for activity 
^ id^as. . - ; - 

'INCIDENCES OF OR ABILITY TO - , 

State other possible options. < 

« — - 
State reasons £01* choosing this option that 

" reflect .purposeful behavior. (To keep from 

- being scolded - acceptable/Because the teacher 

. told me - unacceptable) 

Identify personal interest from among a small 
s-^grbup of Items or activdties. 

Identify personal interest from among a large 
' groL^ o£ items or activities. . . 

Identify personal' interest upon request. • 




: 0 

ERIC 



What will I D.p to eicourage this kind of 

' GROWTH? 



CHANGES^ IN THE CENTER STRUCTURE 



CHANGES m THE ORGANIZATION OF THE, DAYS., 
WEEKS., AND MONTHS ' ' ■ 



ACTIVITIES OR SERIES- OF ACTIVITIES I WILL- 
PLAN ■ " ' \ 



} 



SOME SPECIAL WAYS- I WILL RESPOND TO 
SITUATIONS ' . ' ' 



> ■ 



MAJOR -GOAL:: 
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« 

SELF-ACTUALIZATION 



COMPONENT AREA:. 



ABILITY TO GENERATE, ALTERNATI\T.S 



INDICATORS 



STRATEGIES TO EFFECT GOAL 



(3ROWTH IN this: AREA MIGHT BE SEEN /n: 
. . {Pick ttio6e. 1J0&. (tttt appttj) 

■ ^ : i '1 



What will I do to encourage this kind, of 

GROWTH? 



INCREASES IN - 

Stating" options to individual solution. 

Sei'tecting solutions from an increasingly. large- 
number of possible options. 

INCIDENCES OF 01^ ABILITY TO - 

List five alternate, solutions to- a problem. 

Utilize ''synetics" tecliniques. 

*Use "forced metaphor" technique. ■ 

jee problems as opportunities for grqvrth and . 
change rather than .obstacles to be surmounted 
or posponed. ' ' 



CHANGES IN THE CENTER STRUCTURE 



CHANGES IN THE ORGANIZATION OF THE DAYS^ 
WEEKS^ AND MOt^THS 



ACTIYITIES'OR SERIES OF ACTIVITIES I WILL 
PLAN • , 



SOME SPECIAL WAYS I WILL RESPOND TO" 
SITUATIONS • 



ERIC 



.9 



■r , 



^ MAJOR GOAL:. 
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SELF -ACTUALIZATION 



COMPONENT- AREA:. 



PR0BLB1 SOLVING SKILLS ' 



'INDICATORS 



STRATEGIES TO EFFECT GOAL 



Growth in this area migwt be seen in: 

• (P-ccfe tko6t ijoa ^tzt apply.) 



"Increases in - 



^utilizing the problem solvii)g process: 

Identifies/defines problem 

Generates alternative solutions 

•^Evaluates alternative solutions ^ 

Decides on the best acceptable solution 

Develops a way to- implement solution" 

Follows- up to evaluate how it« worked 
t 

DECREASES IN - 

Asking advice fxom teacher* 
"Fighting'* behavior^*. 

INCIDENCES* OF OR ABILITY TO - 



^ee descrefte steps in process which s/he can* 
describe. 

Set priorities when there ds more than one 
problem. ' ' 

Slate where and/or how to obtain additional 
information on -problem. 



o 

ERIC 
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What wiLl 1 do to encourage -this kInd of' 

GROWTH? ' ■ " • 



CHANGES IN THE CENTER STRUCTURE 



CHANGES IN THE ORGAN IZATION- OF THE DAYS^ . 
WE£KS^ ANJj MONTHS 



ACTIVITIES OR SERIES'^OF -ACtj Vlf.I£S i WILL 
PLAN ■ ' ""m- 



SOME SPECIAL. WAY.S' 1 WILL RESPOND Td 
SITUATIONS ' ■ . ' ' . 



5! 



MAJOR mil. 
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SfiLF- ACTUALIZATION " 



..COMPONENT AREA:_ 



'JNDEPENDENT LEARNING ABILITY 



INDICATORS 



i 

'strategies to' EFFE-CT^jOAL* 



Growth in this >rea might ^'be seen ill: 



INCREASES IN - 



.Initiating in^ct^nter activities (board games,, '-^ 
aft activities, etc.) without asking staff 
for assistance. (Asking approval is Yiot- - - ^ 

• equated with ^*assi<>tance,) ^ 

Actively .seeking answers to o\m ques.tions, 
Finds own infoniiation ' * 

Uses reference materials independently 
Implements * or develops own ideas 
Engages in the decision making process- 
Asks questions about* the Subject 
Poses problems. ■ ^ 

Nfoving freely to get materials: ^ 

INCIDENCES OP OR ABILITY- TO - • ' • ' 

Utilize, the'^f ollowing (a.s appropriate) : 

Interviewing 'techniques ^ r 

* Surveying tecliniques ^ , ' ^ '\ ' 
, WorTcbooks , pf ograinmed texts 

Library resources * . * ^ 

Audio v<|:§ual material . • ' ' . , 

. Prograninied. instruction materials 
•Manipulative devices 

' Relevant individuals * * . 

Construct and implement a simple exp'erinient " 
^define problem, concoct solution, test.- solu- 
tion; gather results, conclusion). 

'Stay 'with great persistence at tasks. 

> love .freely^ from one activity to another -without 
disturbing others. > 



*r5 



ERIC 



do 



What will I do to encourage this kind of 



GROWTH r 



%HAN(3ES^ IN. THE CENTER . STRUCTURE. 



.1 



CHANGES IN, THE ORGANIZATION OF ^ JfitE^DAYS^ 
WEEKS^ AND' MONTHS ' • ' . . 




ApTI-VITIES OR SERIES. OF, ACTIVI 
PLAN- ■ * 




ILL 



SOME.- ^ FECIAL WAYS I W I LL RESPOND- Tp'; * 
SITUATIONS ■ >- ' ■ ■' ' '* '* 



Mil. 
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SELF- ACTUALIZATION 



COMPONENT AREA:. 



RESPONSIBLE FOR m ACTIONS 



r 



INDICATORS 



STRATEGIES TO EFFECT GOAL 



Growth in this area might^be seen irl: 

"*T— • ' h -i ^ ^ —. 



increases -IN' - 



Accepting both praise and criticism of his • 
actions and their outcomes. 

Doing what s/he says .'s/he'Il do (reliability). 

Notifying others of changes in stated plans. 

{Carrying through the entire ^ask including* 
^planning, doing, and cleaning up., . ^ 

'Stating the following reasons f6r behavior: 

r felt what I did was important. 

I like to try new experiences. 

I enjoyed doing it: 
• I gaVe love or affection. ' / • 

I uspd^skill or know-how. 

,r was free to decide how I did.it. ' 

•J influenced the :beha?vior .of .others . * ' 

I leaipied so.mething ji^w.,^^,*^ * ' ' • 
^ I like tb meet' a -challenge. . . 
* I was creative . * ^ 

DECREASES- IN - 
Blaming other^. 

Stating -the following' reasons foir befiavior: 

They , told me.td do it. ' / , 

You ^- re si$)posed to dp, that. 

It doesn't matter Wljajt r do.- ' 

There was nothing else to-do. 

Well, 'Uohnn/: did it.. / ^ - ^v-rv.: 
■ EveryboiJydops.it. * / '\ * *'/ > V'^'^5i;^^^ 

INCIDENCES OF OR ABILITY. Jp 

J^erceive problems and 'initiate sbiatfons. ^v'^^ 

Resist the -direction of others* • ^X^"^ 

-State the ^effects of 'personal actipn on others 
'both positive and' negative'.' ; - . • - . """^ 



What will I do to encourage this kind of 
^growth? 



changes in THE-.miTER .S^RljCTURE 



E-S:^ 



change-S:^n the organization of the days, 

WEEKS, and months 



act I VI T,I ES;5C^^I-4s** 0 F Iff I y IT I ES I W I LL 




SOf^'!E -^ECtAL KAYS_ I WILL RESPOND TO 



sa5!iJAjioN$ 



•27-5 



BIBCIGGIWHY- 



BESSELL, Harold; Theory Manual (Magic 
Institute, 1973. 




GDMiATTEO, Michael; The Box, The Ampeba^jand 



JOHNSON, David W 

tion. Prentice 



..II I 



.c Circle) , Humiir^ t^^^iqi^^^ \, 

rtgei^, jAcro Pr-es.s, 197J:....}'... 

lUA-^:.,.:'- v.. .:^/ 
GORDON, Tom; Parent Effectiveness Training , Petfe^,^i. Wyden, 1973. ^ 

.; Reaching i^t:. Ititerpersonal Effectiveness aa^'^S.elf-Actualiza- . "u 'X'' 
tice-Hall, 1972:, U v ' . ' • -ii-^^-v -;^ / /- " 

'•■ 1:-;- Sa" / f | 

KOHLBERG, Lawrence; Moral Educatff)jt-. jjt the Schools ,\fTie"'feliool" Review, Vdiv'" 74,, V ^ f 
Spring , 1 966 , pp . 1-30 /; • : ' " \^ \ ,;. . \ . , .' '''-^'/- // ,*'.'. 

KOBERG and BAGNALL; The;iM'jLYergai\'ti;iVeier., -CProbi^:i^ IfilliaiiriauMann, - 

Inc., 1973. -'^'-yi^^^^c^'- ' '"'fS?^^- ' ' . ■ ■ _ 



If 



PATHS, HARMIN, 



1 - 



N, f eaehinlt , ,Gharlef , E . Merrill, ^66. ' 
LLEN, John L. £pi\sy]?ug^ii?,b^ , Northw^t Regional E 

LzingviiTO 



Educational Laborator>", 



WARD, Beatrice; Organizingy 



leivfeTlrg^^ MaGmiu.l,a^, 1973. 




PAUL PREO/S, •Ci'I? .KAesfR mv^fm-'t^mt^-: • . '--r;. 



'REl/IEWEP AWP. HELPEP 
Mi' THA'WE 




ERIC 




4- 
3-3 . 



J/' 



